UNIVERSITY OF CALIFORNIA
DIVISION OF AGRICULTURE AND NATURAL RESOURCES

App“ca“on for Academic Emp|oyment Position number Applicant number Received
The University of Californiais an equal opportunity employer.
Please print or typein black ink, and complete all sections. Resumes may be Name (Last. First. M1 Date
attached, but do not constitute a substitute for any part of this application. Add (Last, First, M1)
extra sheets as needed.
Mailing address: Street address Home Phone
SEND COMPLETED APPLICATIONTO: | AGRICULTURE AND NATURAL RESOURCES _ _ _
City, state, zip Business Phone
UC CENTRAL VALLEY REGION PERSONNEL
9240 SOUTH RIVERBEND AVENUE
PARLIER, CA 93648 Present address, if different from above
Position for which you are applying If hired, will you be able to provide documentation that you are legally ableto work in the U.S,,
Asrequired by the Immigration Reform and Control Act of 1986? YES NO
How soon will you be available for employment? Have you ever been employed by the University? If yes, list department, campus, dates

Yes No

REFERENCES (Provide name, address, and phone number, if possible, include two supervisors): * = past supervisors

1 2
3 ‘ 4
5 ‘ 6
EDUCATION
From To Units G.PA.
Name of College or University L ocation (MolYr) (MolYr) Completed Degree | 4.00=A | Major
Candidate for: Anticipated date of completion  Other educational certification
Degree ‘ Major




List by descriptivetitle applicable course work (indicate U for upper division and G for graduate); atranscript isnot a substitute for thislisting (use extra sheets as necessary).
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| Subject U/G | Units | Grade | Subject U/G [ Units | Grade |
Ability to uselanguages other than English: Bilingual Other applicable skills
Read Write Speak Yes No
HONORS AND AWARDS (Completion isoptional.)

M embership in professional organizations

Other related affiliations

Community activities

Special interestsor hobbies

Use thefollowing space for any other biographical data that you desireto have become a part of your official University of Californiarecord:




EMPLOYMENT RECORD

Areyou presently employed? Yes

No

M ay we contact your present employer?

List present or most recent employer first, and other employersas applicable.

Yes

No
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Reason for leaving or

Dates:.  From To Employer Job titleand dutiesin detail Considering leaving

Firm name
Hrsper week Address

City & State
Final Salary Type of business

Firm name
Hrsper week Address

City & State
Final Salary Type of business

Firm name
Hrsper week Address

City & State
Final Salary Type of business

Firm name
Hrsper week Address

City & State
Final Salary Type of business

FOR YOUTH ADVISOR APPLICANTSONLY:

List volunteer experience, being specific about type of work and the amount of time spent (using 40 hours per week as a standard measure):

PLEASE READ THE FOLLOWING PARAGRAPH CAREFULLY BEFORE SIGNING:

| hereby certify that all statementsaretrue and complete to the best of my knowledge and belief.
If employed, | understand that any falsification of thisrecord may be considered cause for termination.

SIGNATURE

DATE

Rev. 07/93




University of California
Page 4
Division of Agriculture & Natural Resources

Job Title Job No.

Applicant Data Record/Recruitment Sources

The University of California is an equal opportunity, affirmative action employer. Monitoring applicant flow data is crucial to the effectiveness of our affirmative
objectives. The Affirmative Action office request the following information which is necessary to meet Federal reporting requirements. Submission of this information
is voluntary and it will not be used in the evaluation of your application.

INAME (Last, First Middle Initial) [SEX: [ ]Female [ ] Male [

ETHNICITY (Please check one space only)

AMERICAN INDIAN (1)
[ ]American Indian/Alaskan Indian

ASIAN/PACIFIC ISLANDER (A)

[ ]Chinese/Chinese-American

[ ] East Indian/Pakistani

[ 1Filipino/Philipino

[ ]Japanese/Japanese American

[ ]Other Asian (including the Far East,
Korea, Southeast Asia or Pacific Islander,
including Samoa)

Equal Employment Opportunity/Affirmative Action

BLACK (B)
[ ]Black/African American (Not of Hispanic
origin)

WHITE (W)
[ 1White/Caucasian (including the Middle
East; not of Hispanic origin)

HISPANIC (H)

[ 1Latin-American/Latino (including
Cuban and Puerto Rican)

[ ] Mexican/Mexican-American

[ ]Other Spanish/Spanish-American

Privacy Notification

The University of California prohibits discrimination
against or harassment of any person employed by or
seeking employment with the University on the basis
of race, color, national origin, religion, sex, physical or
mental disability, medical condition (cancer-related or
genetic characteristics), ancestry, marital status, age,
sexual orientation, citizenship, or status as a covered
veteran (special disabled veteran, Vietnam-era
veteran or any other veteran who served on active
duty during a war or in a campaign or expedition for
which a campaign badge has been authorized). The
University of California is an affirmative action/equal
opportunity employer. The University undertakes
affirmative action to assure equal employment
opportunity for underutilized minorities and women,
for persons with disabilities, and for covered veterans.
University policy is intended to be consistent with
provisions of applicable and State and Federal law.
Inquiries regarding the University's equal employment
opportunity policies may be directed to the Director of
Affirmative Action, agriculture & Natural Resources,
1111 Franklin, 6th Floor, Oakland, CA 94607-5200,
(510)-987-0096

The State of California Information Practices Act of
1977 requires the University to provide the following
information to individuals who are asked to supply
personal information about themselves:

1. The principal purpose for requesting the
information on this form is to comply with the
following Federal and State affirmative action
requirements (i) Executive Order 11246 and its
implementing regulations; (ii) the Vietham Era
Veterans Readjustment Assistance Act of 1974,
as amended; (iii) Section 503 of the Rehabilitation
Act of 1973; and (iv) the California Fair
Employment and Housing Act.

2. Furnishing the information requested on this form
is voluntary. There is no penalty for not
completing the form. However, if an employee
does not complete this form, the employee’s
supervisor or other appropriate official may
attempt to do so.

3. Individuals have the right to review their own
records in accordance with University personnel

RECRUITMENT SOURCE (Please indicate how you

learned about this position.)

[ ] Publication/Advertisement (specify)
[ ]Professional Organization

[ ] University of California Academic
Position Announcement

[ ]Education Institution (specify)

[ ]Friend or Colleague

[ ]Other (specify)

policies and collective bargaining agreements.
Information on

applicable policies and agreements can be
obtained from Division, campus or Office of
President staff and academic personnel offices.

4. The University officials responsible for maintaining
the information supplied on this form are the
Director of Affirmative Action and the Assistant
Vice President-Administration of the Division of
Agriculture & Natural Resources.

5. The information supplied on this form will be given
to government agencies responsible for civil rights
laws if these agencies request such information.

Academic:rev/11-10-99



